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Temporary Employment Services  

We have come a very long way with the Temporary Employment 

Services (TES) issues in our sector. Previously employees called by 

companies within our sector to do TES work were paid for the hours 

worked, however MTWU has negotiated with the TES employees 

through the bargaining council (NBCRFLI) and reached various 

agreements that apply to TES employees. 

1. An employee of a Temporary Employment Service who is provided 

to clients within the industry for the period  

(a)  in excess of 60 uninterrupted days is deemed to be an ordinary 

employee and all relevant provisions of this agreement are 

applicable to that employee, 

(b)  of less than 60 uninterrupted days, is deemed to be a temporary 

employee of that temporary employment service and only the 

provisions of this clause, and clause 69 and clause 2 (1)(a) of 

schedule 4 of this agreement apply to those employees,  

(c)  an employer must not deliberately manipulate the 60 

uninterrupted days in an attempt to purposefully circumvent the 

provisions of this clause 

 

2. For the purposes of this clause, (clause 66), there must be a 

validly concluded contract of employment between the TES worker 

and TES provider.   
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3. The normal weekly minimum wage of a TES employee is 

calculated as a proportion of the wage prescribed in schedule 5 

for the class of work actually performed by the employee. 

Despite sub-clause 1(a) above, the TES employee will still be 

paid the prescribed minimum rate for the hours actually worked. 

What this means is that even if a TES employee worked 1 hour 

they will still get paid a minimum of 5 hours on that day.   

 

~END~ 
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